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Status and strategic choices of forestry human capital development
in Yunnan Province

ZHAO Jing
(School of Economic and Management, Southwest Forestry College, Kunming 650224, Yunnan, China)

Abstract: The sustainable development has drawn great attention in the world. The development and management
of human capital is the center of sustainable development research. The main problems existed in the development
and management of Yuman forestry human capital were discussed and analyzed after data collection and field survey
in Yunnan Provincial Forestry Department and a typical forestty region Simao Prefecture of Yunnan Province. On
this basis, the strategic measures of the forestry human capital development such as building up the man-oriented
ideas implementing the sirategy of “ priority of education”, enhancing the macro-management and micwo-
management of human capital, attaching great importance to human capital were put forward to promote the
sustainable development of forestry economy in Yurmnan Provinced and provide the foundations for and references to

government s decision-making. [ Ch, 2 tab. 10 ref.]
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