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Design of college human resource management information system

JIANG Zhen-jie's CHENG Jun®
(1. Department of Information.  Zhejiang Forestry College, Lin an 311300 Zhejiang, Ching 2. Department of
Human Affaits, Zhejiang Forestry College, Lin an 311300 Zhejiang, China)

Abstract: The existence of problems including low openness, expensive maintenance, litlle information and lack
of humanity and so on in the traditional human resource management system makes it difficult to adapt to new
management mode. The paper illustrates the necessity and corresponding conditions for college to develop HRMIS
and puts forward a new college HRMS operation mode by using ODBC technology, adopting mixed st ctures of C/
S and B/S and fully utilizing college network environments. The system has been improved in information sharing;
centralized management of data, safety, expansion and feasibility. The functions of corresponding module and
advantages of new system are also analyzed with figures.

Key words: colleges and universities; human-resource; management information system; data base



